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Lakewood Board of Education 
Lakewood, New Jersey 

 
ADDITIONS TO THE BODY OF THE AGENDA 

August 25, 2021 
 

X. REPORTS AND RECOMMENDATIONS OF THE BUSINESS ADMINISTRATOR/ BOARD 
SECRETARY:  
 

D2. Approval of Supplemental Bills List for the Warrant Account for August 25, 2021 in the 
amount of $4,729,999.64 

 
E2. Approval of Supplemental Bills List for Cafeteria Account for August 25, 2021 in the          

amount of $144,884.60 
 

M. Move to Record and Award CC 07-2122 for Nonpublic School Security Guards received 
on August 24, 2021 @ 10:00 a.m.  Four responses were received but only two were 
evaluated as responsive and responsible and scored by an Evaluation Committee as 
follows: 

 

Categories 
 

Iron 
Rock 

Security  
Motivated 

Security 

Hourly rate for Unarmed Security 
Officer   $27.97   $25.98 

Hourly rate for Armed Security 
Officer   $38.48   $37.75 

Hourly rate for Unarmed Security 
Guard in Marked Vehicle   $32.97   $33.10 

Hourly rate for Armed Security 
Guard in Marked Vehicle   $43.48   $44.87 

Hourly rate for Unarmed Roving 
Security Guard traveling 0-2 
miles   $43.97   $33.10 

Hourly rate for Unarmed Roving 
Security Guard traveling 3-5 
miles   $44.47   $33.10 

Hourly rate for Unarmed Roving 
Security Guard traveling over 5 
miles   $44.97   $33.10 

Hourly rate for Armed Roving 
Security Guard traveling 0-2 
miles    $54.48   $44.87 
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Iron Rock Security 
36 Airport Road 
Suite 200 
Lakewood, NJ  08701 
 

 Technical Management Cost Total 
Score 

 (max 40 pts) (max 40 pts) (max 20 pts)  

SCORER #1 40 40   

SCORER #2 40 40   

SCORER #3 40 40   

AVERAGE 
SCORE 

40 40 17.02 97.02 
points 

 
Motivated Security Services, Inc. 
34 W. Main Street 
Somerville, NJ  08876 
 

 Technical Management Cost Total 
Score 

 (max 40 pts) (max 40 pts) (max 20 pts)  

SCORER #1 40 28   

SCORER #2 40 30   

SCORER #3 40 30   

AVERAGE 
SCORE 

40 29.33 20 89.33 
points 

 
The Evaluation Committee recommends award of CC 07-2122 to Iron Rock Security and 
Motivated Security as both proposals were responsive and responsible and scored above 
the required minimum of 80 points. 

Hourly rate for Armed Roving 
Security Guard traveling 3-5 
miles   $54.98   $44.87 

Hourly rate for Armed Roving 
Security Guard traveling over 5 
miles   $55.48   $44.87 

          

 Average Hourly Cost   $44.13   $37.56 

          

# of available personnel    60   50 
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Contracts will be awarded through Nonpublic School vendor selection for these services and 
is dependent on the availability of Nonpublic Security Funding for each school.  
 
N. Move to approve Educational Data Services, Inc. licensing and maintenance fee for the 

2021-2022 school year in the amount of $14,450.00 (11-000-251-340-00-0000). 
 

XI. REPORTS AND  RECOMMENDATIONS OF SUPERINTENDENT: 
 

A. Superintendent Items 
 

13. Approve the First Read of the following Bylaw, Policy, Regulation: 
 

 Policy 2421 - Career & Technical Education 

 Policy 3142 - Nonrenewal of Non- tenured Teaching Staff Member 

 Policy 3221 - Evaluation of Teachers  

 Policy 3222 - Evaluation of Teaching Staff Members, Excluding Teachers & 
Administrators 

 Policy 3223 - Evaluation of Administrators, Excluding Principals, Vice 
Principals, & Assistant Principals 

 Policy 3224 - Evaluation of Principals, Vice Principals, & Assistant 
Principals 

 Policy 5460.02 - Bridge Year Pilot Program 

 Regulation 3142 -  Nonrenewal of Non-tenured Teaching Staff Member 

 Regulation 3221 -  Evaluation of Teachers  

 Regulation 3222 -  Evaluation of Teaching Staff Members, Excluding 
Teachers & Administrators 

 Regulation 3223 -  Evaluation of Administrators, Excluding Principals, Vice 
Principals,& Assistant Principals 

 Regulation 3224 -  Evaluation of Principals, Vice Principals, & Assistant 
Principals 

 Regulation 5460.02 -  Bridge Year Pilot Program 
 

14. Approve the transfer of employee #4349 from LMS to LHS, in order to resolve a 
pending PERC matter; Docket #TO-2020-001. 
 

15. Approve the transfer of employee #8093 from LHS to LMS. 
 

16. Approve the transfer of employee #4167 from EGCS to LHS, in order to resolve a 
pending PERC matter; Docket #TO-2020-003. 
 

17. Approve to clarify, not modify, General Counsel, Michael I. Inzelbuch’s contract, 
from July 1, 2021 to June 30, 2022, which was approved at the Board meeting of 
April 21, 2021; Page 2 Paragraph 2a: 
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2. Compensation: 
a. Inzelbuch shall be engaged by the Board as General Counsel for the period of 

July 1, 2021 through June 30, 2022, at the annualized retainer of $600,000, and 
payable in equal monthly payments, plus costs, if applicable, (see below), 
commencing August 1, 2021 (for the period of July 2021) and thereafter 
monthly through and including June 2022 on the first day of each month. 
 

18. Approve the Newcomer ESL curriculum. 
 

19. Approve the annual renewal of HIBster, an anti-bullying software program built to 
help school districts comply with bullying policies and mandates, for the 2021-2022 
school year, at cost not to exceed $6,000.00; to be paid through account #15-000-
218-390-03-0003. 
 

20. Approve the following teacher as Mentors for the 2021-2022 School Year: 
 

 Maryellen Brown- PINER 
 

21. Approve the Mentor schedule for the 2021-2022 School Year: 
 

 September: Danielson and Mentoring 

 October: Classroom management 

 November: Questioning 

 December: Google 

 January: Teaching Students in Poverty 

 February: Teaching At Risk Students 
 

22. Approve the following curricula for the 2021-2022 school year for updates, revisions, 
and additions throughout. 
 

 English Language Arts 3-5 

 English Language Arts 6-8 

 English Language Arts 9-12 

 Social Studies K-5 

 Social Studies 6-8 

 Social Studies 9-12 

 Visual Arts K-12 

 Dance K-12 

 Drama K-12 

 Music K-12 
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23. Approve the purchase of forty eight (48) Science of Reading Short Course (with 
Multi-Registrant Discount), at $75.00/each, for a total not to exceed $3,600.00 to be 
paid through ESSER II funds. 
 

24. Approve the following 3-5 ELA teachers to participate in the Science of Reading 
Short Course on their own time. They will be compensated at a rate of $40.00 per 
hour for a total of 10 hours (not to exceed $400.00) from ESSER ll funds if they 
complete the course and provide the completion certificate with the voucher by 
October 1, 2021.  
 

Banka, Teresa 

Barbagelata, Karen 

Bugbee, Peter 

Bury, Jessica 

Chapman, Tara 

Cirillo, Judith 

Coviello, Peter 

Coward, Jennifer 

Crewe, Dana 

Currao, Cynthia 

Czech, Margaret 

Ding, Cecelia 

Dorando, Erica 

Doyle, Courtney 

Drag, Dawn 

Fogarty, Kristin 

Foster, Sandra 

Hans, Kara 

Herman, Jenna 

Jensen, Heidi 

Katechis, Nicoletta 

Kessler, Tara 

Lane-Downing, Kimberly 

Leach, Cara 

Leahey, Meghan 

Longsworth, Rutricia 

Lowman, Jennifer 

Olivier, Jody 

McNicholas, Erin 

Palazzo, Dawn 

Palheta, Maureen 

Pederson, Michelle 

Peterson, Jacelyn 
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Pobol, Karen 

Reynoso, Harriette 

Romito, Marissa 

Samaniego, Carolina 

Sheppard, Kelsey 

Stuart, Dena 

Szczygiel, Alyson 

Sparandera, Jessica 

Thomas, Jillian 

Tweitmann, Lorraine 

 

25. Approve MOCEANS Center for Independent Living Inc. at no cost to the district to 

provide group Pre-ETS to LHS for the 2021-2022 academic year. The Pre-ETS 

program assists students who live with disabilities in acquiring skills and experience 

to guide their transition to postsecondary employment and education.  

 

26. Approve the following staff for work completed after contractual hours at a rate of $40.00 

an hour to be paid through ESSER II funds.  Job duties designated by Administration include:  

 

 Work as a teacher leader to maximize student growth and increase 
opportunities for LRE 

 Act as Liaison between the Principal/ supervisor and the teachers.   

 Instructional team meetings 

 Data Review  

 Work closely with the Special Education supervisor and Building 
administration to support Special Education Teachers and Programs.  

 Additional Special Education teachers that participate in instructional 
meetings, professional development, data review that takes place after 
contractual hours will be reimbursed at $40.00 an hour.  

 
o Mathew Faas       
o Gittel Schechter        
o Tara Chapman        
o Kimberly Lane Downing 
o Heather Palmieri 
o Alexis Gervasini  
o Michelle Pederson 

 

27. Approve Adina Weisz for overtime at her contractual rate during the 2021-2022 

School Year, for work completed; to be paid through budget account #11-000-221-

102-00-0000. 
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28. Approve Michelle DiPietro for overtime at her contractual rate during the 2021 -

2022 School Year, for work completed; to be paid through budget account #11-000-

219-104-13-0013. 

 

29. Be it Hereby Resolved that in the student matter captioned A.W. & Z.W. o/b/o 

A.W. v the Lakewood Board of Education, Agency Ref No.: 2022-33183; subject to 

OAL Approval, Final Review, State Monitor Approval and Superintendent Approval. 

Subject to Education Evaluation/ Observation, Physical Therapy Evaluation, and 

Occupational Therapy Evaluation by District Evaluators. A.W. is chronologically in the 

1st Grade with the classification of Other Health Impairment. The last agreed upon 

placement for A.W. was NJDOE State Approved School for Children with Disabilities 

(The School for Children with Hidden Intelligence). The parents have unilaterally 

placed A.W. in a nonpublic program. The District does not recommend and will not 

be held responsible for parent selection of a nonpublic program. The District does 

not support the nonpublic program selected by the parents that A.W. will attend. 

The District will reimburse parent and/or render payment to a third party designated 

by the parents from September 2021 (1st grade) - June 2023 (2nd grade) : One to 

One Aide (as recommended IEP dated May 6, 2021) at a rate not to exceed $3,500 

per month for 10 months, not to exceed $35,000 per school year and $3,500 for ESY 

2022 provided the aide is fingerprinted (or has an application to be fingerprinted) 

and has a high school diploma and that one of the aides is a special education 

teacher and/or has a special education degree/certification. Related services - 

(based on IEP dated May 6, 2021, unless otherwise stated in evaluations to be 

completed by October 2021) Physical Therapy 3 times per week, 2 (30 min) sessions 

and 1 (60 min) session at a rate of $80/hr; Occupational Therapy 2 times per week 

for 30 min sessions at a rate of $70/hr; and Counseling 1 time per week for 30 min 

session at a rate of $40/hr.  No other related services will be paid or reimbursed. It is 

specifically understood that the District has no obligation to identify nor locate nor 

provide Aide(s) nor providers. No other fees and/or cost will be paid nor reimbursed 

to the parents. No other services, education, etc. will be paid for the period in 

question. No compensatory education for any period of time that services have not 

and / or should they not be provided. Services will continue for a period not to 

exceed 40 weeks for the school year and 6 weeks for ESY provided the nonpublic 

school selected by the parent is in session; No other fees and/or cost. No 

Transportation nor reimbursement for transportation. Student can however, receive 

transportation through the LSTA, if parent choses. No Stay Put. No IEP. No Tuition.  

Parents understand that they must reside in Lakewood, NJ in order for the 

agreement to be in effect. If they move, the agreement becomes null and void. 

Parents understand that if for any reason the student does not attend the nonpublic 
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school chosen at the time of this agreement, during the term of this agreement, the 

agreement becomes null and void. Upon agreement expiring or the student no 

longer attends the nonpublic school chosen at the time of this agreement, should 

the parents seek a Public placement, the parent shall request a meeting, in writing 

to the Superintendent and the Supervisor of Special Services via email and certified 

mail, by March 2023 or sooner, if applicable, at which time the District will consider 

Eligibility and if appropriate offer a Public program and placement. As recommended 

by the Supervisor of Special Education and the Child Study Team (Student ID 

926953) 

 

30. Be it Hereby Resolved that in the student matter captioned A.S. and G.S. o/b/o 

M.S. v the Lakewood Board of Education Docket No.: 09286-2020; Agency Ref: 

2021-32042, subject to OAL Approval, Final Review, Superintendent Approval and 

State Monitor Approval; subject to Educational Evaluation/Observation by District 

Evaluator; subject to psychological evaluation by Dr. Valentina Ward; The last agreed 

upon placement for M.S. was NJDOE State Approved School for Children with 

Disabilities (The School for Children with Hidden Intelligence). M.S. is currently in the 

4th Grade with a classification of Other Health Impairment. The District will extend 

the prior settlement agreement with the following provisions: The parents have 

unilaterally placed M.S. in a nonpublic program. The District does not recommend 

and will not be held responsible for parent selection of a nonpublic program. The 

District does not support the nonpublic program selected by the parents that C.M. 

will attend. The District will reimburse parent and/or render payment to a third 

party designated by the parents from September 2021 (4th grade)- June 2023 (5th 

Grade): One to One Aide at a rate not to exceed $3,500 per month for 10 months, 

not to exceed $35,000 per school year and for ESY 2022 $3,500 provided the aide is 

fingerprinted (or has an application to be fingerprinted) and has a high school 

diploma  and that one of the aides is a special education teacher and/or has a special 

education degree/certification. In addition, the District will render payment for 

related services recommended in the most recent IEP: Occupational Therapy, 2 

times per week for 30 mins at a rate of $70/hr; Physical Therapy, 2 times per week 

for 30 mins at a rate of $80/hr, Speech Therapy, 2 times per week for 30 mins at a 

rate of $70/hr and TVI, 1 time per month for 30 mins at a rate of $150/hr. Payment 

can be made to NJDOE approved vendors and therapists or reimbursement to the 

parent and will require attendance documents, schedules, reporting, etc. in 

accordance with District requests and practices. No other related services will be 

paid or reimbursed. It is specifically understood that the District has no obligation to 

identify nor locate nor provide service providers. No other services, education, etc. 

will be paid for the period in question. No transportation or reimbursement for 
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transportation will be provided other than what is available to M.S. as a nonpublic 

student through the LSTA. No Stay Put. No IEP. No Tuition. Parents understand that 

they must reside in Lakewood, NJ in order for the agreement to be in effect. If they 

move out of the Lakewood School District, the agreement becomes null and void. 

Parents understand that if for any reason the student does not attend the school she 

is currently attending, during the term of this agreement, the agreement becomes 

null and void. No other and/or additional cost, fees, etc. will be paid or reimbursed 

other than what is specifically stated in the agreement. No compensatory education 

for any period of time that services have not and / or should they not be provided. 

Services will continue for a period not to exceed 40 weeks for the school year and 6 

weeks for ESY. Upon agreement expiring or the student no longer attends nonpublic, 

should the parents seek a Public placement, the parent shall request a meeting, in 

writing to the Superintendent and the Supervisor of Special Services via email and 

certified mail, by March 2023 or sooner, if applicable, at which time the District will 

consider Eligibility and if appropriate offer a Public program and placement. Per the 

recommendation of the Supervisor of Special Education and Child Study Team 

(Student ID 917204) 

 

31. PREVIOUSLY APPROVED ON AUGUST 20, 2021 AGENDA to be modified as follows: 

Be it Hereby Resolved that in the student matter captioned M.E. & H.E. o/b/o S.E. v 

the Lakewood Board of Education, Docket No.: EDS-08367-2020; Agency Ref No.: 

2021-31920 & Docket No.: EDS-11184-2020; Agency Ref No.: 2021-32360 ; subject 

to OAL Approval, Final Review, State Monitor Approval and Superintendent Approval. 

Subject to evaluation by Michelle Stern, LDTC. S.E. is chronologically in the 3rd grade 

with the classification of Visual Impairment. The District will reimburse parent 

and/or render payment to a third party designated by the parents from September 

2021 (3rd grade) - June 2024 (5th grade) : One to One Aide (as recommended IEP 

dated July 29, 2020) at a rate not to exceed $3,500 per month for 10 months, not to 

exceed $35,000 per school year and $3,500 for ESY 2022 & ESY 2023 provided the 

aide is fingerprinted (or has an application to be fingerprinted) and has a high school 

diploma and that one of the aides is a special education teacher and/or has a special 

education degree/certification; TVI 4 times per week 45 min sessions and TVI 

Consult 2 time per week 45 min session at a rate of $150/hr; Physical Therapy 1 time 

per week for 30 min session at a rate of $80/hr; Occupational Therapy 2 times per 

week for 30 min session at a rate of $70/hr; Speech Therapy 2 times per week for 30 

min session at a rate of $70/hr and Orientation and Mobility 1 time per week 45 min 

session at a rate of $80/hr. No other related services will be paid or reimbursed. It is 

specifically understood that the District has no obligation to identify nor locate nor 

provide Aide (s) nor providers. No other fees and/or cost will be paid nor reimbursed 
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to the parents . No other services , education , etc. will be paid for the period in 

question. No compensatory education for any period of time that services have not 

and / or should they not be provided. Services will continue for a period not to 

exceed 40 weeks for the school year and 6 weeks for ESY provided the nonpublic 

school selected by the parent is in session; No other fees and/or cost. No 

Transportation nor reimbursement for transportation. Student can however, receive 

transportation through the LSTA, if the parent choses and if it is available. No Stay 

Put. No IEP. No Tuition.  Parents understand that they must reside in Lakewood, NJ 

in order for the agreement to be in effect. If they move, the agreement becomes 

null and void. Parents understand that if for any reason the student does not attend 

the nonpublic school chosen at the time of this agreement, during the term of this 

agreement, the agreement becomes null and void. Upon agreement expiring or the 

student no longer attends the nonpublic school chosen at the time of this 

agreement, should the parents seek a Public placement, the parent shall request a 

meeting, in writing to the Superintendent and the Supervisor of Special Services via 

email and certified mail, by March 2024 or sooner, if applicable, at which time the 

District will consider Eligibility and if appropriate offer a Public program and 

placement. As recommended by the Supervisor of Special Education and the Child 

Study Team (Student ID 920251)                             

 

32. Be it Hereby Resolved that in the student matter captioned Z.F and L.F. o/b/o Y.F. v 

the Lakewood Board of Education Docket No.: 10850-2020; Agency Ref: 2021-

32212, subject to OAL Approval, Final Review, Superintendent Approval and State 

Monitor Approval; subject to Educational Evaluation/Observation by District 

Evaluator; Y.F. is currently in the 2nd Grade with a classification of Autism. The last 

agreed upon District recommended placement for Y.F. was NJDOE State Approved 

School for Children with Disabilities (The School for Children with Hidden 

Intelligence). The parents have unilaterally placed Y.F. in a nonpublic program. The 

District does not recommend and will not be held responsible for parent selection of  

a nonpublic program. The District does not support the nonpublic program selected 

by the parents that Y.F. will attend. The District will reimburse parent and/or render 

payment to a third party designated by the parents from September 2021 (2nd 

grade)- June 2023 (3rd Grade): One to One Aide (as recommended IEP dated 

September 22, 2020) at a rate not to exceed $3,000 per month for 10 months, not to 

exceed $30,000 per school year and for ESY 2022 $3,000 provided the aide is 

fingerprinted (or has an application to be fingerprinted) and has a high school 

diploma  and that one of the aides is a special education teacher and/or has a special 

education degree/certification. In addition, the District will render payment for 

related services recommended in the most recent IEP: Occupational Therapy, 2 
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times per week for 30 mins at a rate of $70/hr; Physical Therapy, 2 times per week 

for 30 mins at a rate of $80/hr, Counseling 1 time per week for 30 mins at a rate of 

$40/hr and Feeding Therapy 2 times per week for 30 min session at a rate of 

$125/hr. Payment can be made to NJDOE approved vendors and therapists or 

reimbursement to the parent and will require attendance documents, schedules, 

reporting, etc. in accordance with District requests and practices. No other related 

services will be paid or reimbursed. It is specifically understood that the District has 

no obligation to identify nor locate nor provide service providers. No other services, 

education, etc. will be paid for the period in question. No transportation or 

reimbursement for transportation will be provided other than what is available to 

Y.F. as a nonpublic student through the LSTA. No Stay Put. No IEP. No Tuition. 

Parents understand that they must reside in Lakewood, NJ in order for the 

agreement to be in effect. If they move out of the Lakewood School District, the 

agreement becomes null and void. Parents understand that if for any reason the 

student does not attend the school she is currently attending, during the term of this 

agreement, the agreement becomes null and void. No other and/or additional cost, 

fees, etc. will be paid or reimbursed other than what is specifically stated in the 

agreement. No compensatory education for any period of time that services have 

not and / or should they not be provided. Services will continue for a period not to 

exceed 40 weeks for the school year and 6 weeks for ESY. Upon agreement expiring 

or the student no longer attends nonpublic, should the parents seek a Public 

placement, the parent shall request a meeting, in writing to the Superintendent and 

the Supervisor of Special Services via email and certified mail,  by March 2023 or 

sooner, if applicable, at which time  the District will consider Eligibility and if 

appropriate offer a Public program and placement. Per the recommendation of the 

Supervisor of Special Education and Child Study Team (Student ID 923896) 

 

33. Be it Hereby Resolved that in the student matter captioned A.M. o/b/o C.M. v the 

Lakewood Board of Education Docket No.: 10762-2020; Agency Ref: 2021-32205, 

subject to OAL Approval, Final Review, Superintendent Approval and State Monitor 

Approval; subject to Educational Evaluation/Observation by District Evaluator; The 

last agreed upon placement for C.M. was NJDOE State Approved School for Children 

with Disabilities (The School for Children with Hidden Intelligence). C.M. is currently 

in the 3rd Grade with a classification of Other Health Impairment. The District will 

extend the prior settlement agreement with the following provisions: The parents 

have unilaterally placed C.M. in a nonpublic program. The District does not 

recommend and will not be held responsible for parent selection of  a nonpublic 

program. The District does not support the nonpublic program selected by the 

parents that C.M. will attend. The District will reimburse parent and/or render 
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payment to a third party designated by the parents from September 2021 (3rd 

grade)- June 2024 (5th Grade): One to One Aide at a rate not to exceed $3,500 per 

month for 10 months, not to exceed $35,000 per school year and for ESY 2022 and 

ESY 2023 $3,500 provided the aide is fingerprinted (or has an application to be 

fingerprinted) and has a high school diploma and that one of the aides is a special 

education teacher and/or has a special education degree/certification. In addition, 

the District will render payment for related services recommended in the most 

recent IEP: Occupational Therapy, 1 time per week for 30 mins at a rate of $70/hr; 

Physical Therapy, 2 times per week for 30 mins at a rate of $80/hr, and Speech 2 

times per week for 30 mins at a rate of $70/hr. Payment can be made to NJDOE 

approved vendors and therapists or reimbursement to the parent and will require 

attendance documents, schedules, reporting, etc. in accordance with District 

requests and practices. No other related services will be paid or reimbursed. It is 

specifically understood that the District has no obligation to identify nor locate nor 

provide service providers. No other services, education, etc. will be paid for the 

period in question. No transportation or reimbursement for transportation will be 

provided other than what is available to C.M. as a nonpublic student through the 

LSTA. No Stay Put. No IEP. No Tuition. Parents understand that they must reside in 

Lakewood, NJ in order for the agreement to be in effect. If they move out of the 

Lakewood School District, the agreement becomes null and void. Parents 

understand that if for any reason the student does not attend the school she is 

currently attending, during the term of this agreement, the agreement becomes null 

and void. No other and/or additional cost, fees, etc. will be paid or reimbursed other 

than what is specifically stated in the agreement. No compensatory education for 

any period of time that services have not and / or should they not be provided. 

Services will continue for a period not to exceed 40 weeks for the school year and 6 

weeks for ESY. Upon agreement expiring or the student no longer attends nonpublic, 

should the parents seek a Public placement, the parent shall request a meeting, in 

writing to the Superintendent and the Supervisor of Special Services via email and 

certified mail, by March 2024 or sooner, if applicable, at which time  the District will 

consider Eligibility and if appropriate offer a Public program and placement. Per the 

recommendation of the Supervisor of Special Education and Child Study Team 

(Student ID 917549) 

 

34. Be it Hereby Resolved that in the student matter captioned C.R. and G.R. o/b/o 

M.R. v the Lakewood Board of Education,  Docket No.: EDS-10892-2020S; Agency 

Ref No.: 2021-32240; subject to OAL Approval, Final Review, State Monitor Approval 

and Superintendent Approval; subject to Educational Evaluation/Observation by 

District Evaluator; The last agreed upon placement for M.R. was NJDOE State 
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Approved School for Children with Disabilities (The School for Children with Hidden 

Intelligence). M.R. is currently in the 3rd Grade with a classification of Visual 

Impairment. The District will extend the prior settlement agreement with the 

following provisions: The parents have unilaterally placed M.R. in a nonpublic 

program. The District does not recommend and will not be held responsible for 

parent selection of a nonpublic program. The District does not support the nonpublic 

program selected by the parents that M.R. will attend. The District will reimburse 

parent and/or render payment to a third party designated by the parents from 

September 2021 (3rd grade) - June 2024 ( 5th grade)  as follows: One to One Aide at 

a rate not to exceed $3,500 per month for 10 months, not to exceed $35,000 per 

school year and for ESY 2022 and ESY 2023 $3,500 provided the aide is fingerprinted 

(or has an application to be fingerprinted) and has a high school diploma  and that 

one of the aides is a special education teacher and/or has a special education 

degree/certification. In addition, the District will render payment for related services 

recommended in the most recent IEP dated 09/10/2020: Special Education 

Instruction, 4 hours per week at a rate of $40/hr;  Occupational Therapy, 2 times per 

week 30 min sessions at a rate of $70/hr;  Vision Therapy services 4 times per week 

45 min session at a rate of $150/hr and Vision Consult 2 times per week 45 min 

sessions at a rate of $150/hr. Payment can be made to NJDOE approved vendors and 

therapists or reimbursement to the parent and will require attendance documents, 

schedules, reporting, etc. in accordance with District requests and practices. No 

other related services will be paid or reimbursed. It is specifically understood that 

the District has no obligation to identify nor locate nor provide service providers. No 

other services, education, etc. will be paid for the period in question. No 

transportation or reimbursement for transportation will be provided other than 

what is available to M.R. as a nonpublic student through the LSTA. No Stay Put. No 

IEP. No Tuition. Parents understand that they must reside in Lakewood, NJ in order 

for the agreement to be in effect. If they move out of the Lakewood School District, 

the agreement becomes null and void. Parents understand that if for any reason the 

student does not attend the school she is currently attending, during the term of this 

agreement, the agreement becomes null and void. No other and/or additional cost, 

fees, etc. will be paid or reimbursed other than what is specifically stated in the 

agreement. No compensatory education for any period of time that services have 

not and / or should they not be provided. Services will continue for a period not to 

exceed 40 weeks for the school year and 6 weeks for ESY. Upon agreement expiring 

or the student no longer attends nonpublic, should the parents seek a Public 

placement, the parent shall request a meeting, in writing to the Superintendent and 

the Supervisor of Special Services via email and certified mail,  by March 2024 or 

sooner, if applicable, at which time  the District will consider Eligibility and if 
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appropriate offer a Public program and placement. Per the recommendation of the 

Supervisor of Special Education and Child Study Team (Student ID 917921) 

 

35. Be it Hereby Resolved that in the student matter captioned D.G. o/b/o R.G. v the 
Lakewood Board of Education Docket No.: EDS 04255-2021; Agency Ref: 2021-
32694, subject to OAL Approval, Final Review, Superintendent Approval and State 
Monitor Approval; Subject to report by Michelle Stern, LDT-C; The last agreed upon 
placement for R.G. was NJDOE State Approved School for Children with Disabilities 
(The School for Children with Hidden Intelligence). R.G. is chronologically in the 6th 
Grade with a classification of Other Health Impairment. The District will extend the 
prior settlement agreement with the following provisions: The parents have 
unilaterally placed R.G. in a nonpublic program. The District does not recommend 
and will not be held responsible for parent selection of a nonpublic program. The 
District does not support the nonpublic program selected by the parents that R.G. 
will attend. The District will reimburse parent and/or render payment to a third 
party designated by the parents from September 2021 (6th grade)- June 2024 (8th 
Grade): The District’s total contribution toward the non-sectarian portion of her 
educational cost will not exceed the per pupil public school tuition cost of $15,197 to 
be paid equally over 10 months (September - June) for the 2021-2022; 2022-2023 
and 2023-2024 school years. In addition, the District will render payment for a One 
to One Aide at a rate not to exceed $3,000 per month for 10 months, not to exceed 
$30,000 per school year and $3,000 for ESY 2022 and ESY 2023, provided the aide is 
fingerprinted (or has an application to be fingerprinted) and has a high school 
diploma  and that one of the aides is a special education teacher and/or has a special 
education degree/certification. Also for related services recommended in the most 
recent IEP at District rates; Speech therapy, 2 times per week for 30 mins at a rate of 
$70/hr; Occupational Therapy, 2 time per week for 30 mins at a rate of $70/hr; and 
TVI 1 time per week 45 min sessions and TVI Consult 2 times per week 45 min 
session at a rate of $150/hr. No other related services will be paid or reimbursed. It 
is specifically understood that the District has no obligation to identify nor locate nor 
provide Aide (s) nor providers. No other fees and/or cost will be paid nor reimbursed 
to the parents. No other services, education , etc. will be paid for the period in 
question. No compensatory education for any period of time that services have not 
and / or should they not be provided. Services will continue for a period not to 
exceed 40 weeks for the school year and 6 weeks for ESY provided the nonpublic 
school selected by the parent is in session; No other fees and/or cost. No 
Transportation nor reimbursement for transportation. Student can however, receive 
transportation through the LSTA, if the parent choses and if it is available. No Stay 
Put. No IEP.  Parents understand that they must reside in Lakewood, NJ in order for 
the agreement to be in effect. If they move, the agreement becomes null and void. 
Parents understand that if for any reason the student does not attend the nonpublic 
school chosen at the time of this agreement, during the term of this agreement, the 
agreement becomes null and void. Upon agreement expiring or the student no 
longer attends the nonpublic school chosen at the time of this agreement, should 
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the parents seek a Public placement, the parent shall request a meeting, in writing 
to the Superintendent and the Supervisor of Special Services via email and certified 
mail, by March 2024 or sooner, if applicable, at which time the District will consider 
Eligibility and if appropriate offer a Public program and placement. Methfessel and 
Werbel shall review this Agreement. Per the recommendation of the Supervisor of 
Special Education and Child Study Team (Student ID 912776) 

36. Be it Hereby Resolved that in the student matter Y.F. o/b/o C.F. v. Lakewood Board 
of Education Agency Ref No.: 2022-33277; subject to OAL Approval, Final Review, 
State Monitor Approval and Superintendent Approval; subject to Psychiatric 
Evaluation by Dr. Steven Dyckman; subject to Speech and Language Evaluation; C.F. 
is chronologically in the 12th Grade (C.F.’s current grade level will be determined 
based on a credit review by the District) with the classification of Autism. The 
parents have unilaterally placed C.F. in a nonpublic program. The District does not 
recommend and will not be held responsible for parent selection of a nonpublic 
program. The District does not support the nonpublic program selected by the 
parents that C.F. will attend. The District will reimburse parent and/or render 
payment to a third party designated by the parents from September 2021 - June 
2022 as follows: Tuition shall be paid in the amount of $35,000.00 per 10 month 
school year; no aide will be paid nor reimbursed. As to any related services; parents 
will need to apply to their insurance company to receive the same and upon written 
denial, will seek District payment in accordance with the IEP offered: Counseling/ 
Social Skills at the rate of $70/hour, 1 time per week for 45 mins and BCBA Consult, 
1 time per week for 45 mins at a rate of $100/hr. Speech Therapy will be based on 
Speech and Language evaluation for frequency and duration if necessary at the 
district rate of $70/hr. Payment will be made in 10 monthly installments upon 
receipt of progress reporting in a form acceptable to the District. Progress reporting, 
testing and proposed schedule will be provided by nonpublic program. No other 
related services will be paid or reimbursed.  No other fees and/or cost will be paid 
nor reimbursed to the parents. No other services, education, etc. will be paid for the 
period in question. No compensatory education for any period of time that services 
have not and / or should they not be provided. No other fees and/or cost. No 
Transportation nor reimbursement for transportation. No Stay Put. No IEP. Parents 
understand that they must reside in Lakewood, NJ in order for the agreement to be 
in effect. If they move, the agreement becomes null and void. Parents understand 
that if for any reason the student does not attend the nonpublic school chosen at 
the time of this agreement, during the term of this agreement, the agreement 
becomes null and void. This Agreement may be extended based on the Credit review 
by the District if deemed necessary through June 2025 (Age 21). After the 
completion of the 2024-2025 school year, there will be no further obligation from 
the Board as the adult student will have reached the age of 21. As recommended by 
the Supervisor of Special Education and the Child Study Team (Student ID 930767) 

B. PERSONNEL 
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1. CERTIFICATED 
 
a. Resignations  
 

2. BEDROSE, Marissa 
Teacher:   Special Education- CAGS 
Effective:   October 23, 2021 or sooner 
 

3. MORELLI, Caitlin 
Teacher:   Preschool Intervention- PINER 
Effective:   October 23, 2021 or sooner 
 

4. MENACHE, Sara 
Paraprofessional ONLY: LECC 
Effective:   August 25, 2021  
 

d. Leave of Absence 
 
5. Goldwasser, Libby 

Teacher-LECC 
Maternity-FMLA-Unpaid 
Effective: September 20th, 2021 
Terminating: November 19th, 2021 
Maternity-NJFLA-Unpaid 
Effective: November 22nd, 2021 
Returning: February 17th, 2022 

 
d. Transfers 

 
1. GLATZER, Barbie 

From:  Interventionist- SPRUCE 
To:  Interventionist- OAK 
Effective:  September 1, 2021 
Terminating:  June 30, 2022 
(NO ADDITIONAL COST TO THE DISTRICT) 
 

2. GOLDBERG, Thomas 
From:  Social Studies Teacher- LHS 
To:  Social Studies/Special Education Teacher- LHS 
Effective:  September 1, 2021 
Terminating:  June 30, 2022 
(Replacement for R. Bowman- Resigned) 
(NO ADDITIONAL COST TO THE DISTRICT) 
 

3. MINNELLA, Linda 
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From:   Dance Teacher- LHS/LMS 
To:  Intervention Room Teacher- LHS 
Effective:  September 1, 2021 
Terminating:  June 30, 2022 
(NO ADDITIONAL COST TO THE DISTRICT) 
 

4. RILEY, Douglas 
From:    Assistant Principal– PINER 
To:   Assistant Principal– CAGS 
Effective:   August 27, 2021 
Terminating:   June 30, 2022 
(Replacement for T. Mostel- Transferred) 
(NO ADDITIONAL COST TO THE DISTRICT) 
 

5. MOSTEL, Tobree 
From:    Assistant Principal– CAGS 
To:   Assistant Principal– PINER 
Effective:   August 27, 2021 
Terminating:   June 30, 2022 
(Replacement for D. Riley- Transferred) 
(NO ADDITIONAL COST TO THE DISTRICT) 
 

6. AMERICO, Angela 
From:   RPO Teacher- CAGS 
To:   ICS Teacher- CAGS 
Effective:  September 1, 2021 
Terminating:   June 30, 2022 
(New Position- As per IEP Mandate) 
(Budget Account #15-213-100-101-06-0006) 
 

7. BARNEY, Austin 
From:  Music Teacher- LMS 
To:  Music Teacher- OAK 
Effective:  September 1, 2021 
Terminating:  June 30, 2022 
(NO ADDITIONAL COST TO THE DISTRICT) 
 

8. LANG, Arthur 
From:  8th Grade Math Teacher- LMS 
To:  Math Teacher- LHS 
Effective:  September 1, 2021 
Terminating:  June 30, 2022 
(NO ADDITIONAL COST TO THE DISTRICT) 
 

9. MALIFF, Corey 
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From:  Health & Physical Education Teacher- LHS 
To:  Health & Physical Education Teacher- EGCS 
Effective:  September 1, 2021 
Terminating:  June 30, 2022 
(Replacement for V. Currao- Transferred) 
(NO ADDITIONAL COST TO THE DISTRICT) 
 

10. CURRAO, Vincent 
From:  Health & Physical Education Teacher- EGCS 
To:  Health & Physical Education Teacher- LHS 
Effective:  September 1, 2021 
Terminating:  June 30, 2022 
(Replacement for C. Maliff- Transferred) 
(NO ADDITIONAL COST TO THE DISTRICT) 
 

g. Appointments  
 
5. *ABBRUZZESE, Ranee (RESCINDED POSITION) 

Teacher:  Special Education- MD- LHS 
Effective:  September 1, 2021 
Terminating:  June 30, 2022 
Salary:  Step 9, MA- $57,321.00 
(Replacement for N. Itwaru- Resigned) 
(Budget Account #15-212-100-101-03-0003) 
(From 8/4/2021 Agenda) 
 

6. *DRAGOTTI, Sarah 
Teacher:  Health and Physical Education- LHS 
Effective:  September 1, 2021 
Terminating:  June 30, 2022 
Salary:  Step 5, BA- $52,471.00 
(Replacement for L. Saunders- Resigned) 
(Budget Account #15-140-100-101-03-0003) 
 

7. *CARRINO, Amy 
Teacher:  ELA- LHS 
Effective:  October 25, 2021 or sooner 
Terminating:  June 30, 2022 
Salary:  Step 8, BA- $53,621.00 
(Replacement for D. Ribsam- Declined Position) 
(Budget Account #15-240-100-101-03-0003) 
 

8. *DONAHUE, Evan 
Teacher:  Social Studies- LHS 
Effective:  October 25, 2021 or sooner 
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Terminating:  June 30, 2022 
Salary:  Step 11, BA- $55,721.00 
(Replacement for T. Goldberg- Reassigned) 
(Budget Account #15-140-100-101-03-0003) 
 

2. NON-CERTIFICATED 
 

a. Resignations  
 
1. ANDREWS, Amy 

Paraprofessional:  PINER 
Effective:  August 24, 2021 
 

2. YADLONS, Christina 
Paraprofessional:  LMS 
Effective:  August 31, 2021 

 
e. Leaves of Absences   

 
1. Candia Aguilar, Adalberto 

Para-EGC 
Bonding-NJFLA-Unpaid 
Effective: September 1st, 2021 
Returning: November 8th, 2021  

 
f. Transfers 

 
11. FRANCIS, Dashawn 

From:     Paraprofessional 1:1 EGC 
To:    Paraprofessional 1:1 CAGS 
Effective:    September 1, 2021 
Terminating:   June 30, 2022 
(PER IEP MANDATE) 
(Budget Account #11-000-217-106-06-0006) 
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